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OVERALL RATING 
amn ieee 
A B Cc D E None 


SECTION RATING 


PA1: Social Management System Cc [Ss 
PA 2: Workers Involvement and Protection B [ 
PA 3: The Rights of Freedom of Association and Collective A E34 
Bargaining 

PA 4: No Discrimination, Violence or Harassment A 4 
PA 5: Fair Remuneration A LC 
PA 6: Decent Working Hours D Ld 
PA 7: Occupational Health and Safety A —— 
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PA 8: No Child Labour A Ln 
PA 9: Special Protection for Young Workers A a 
PA 10: No Precarious Employment A P) 
PA 11: No Bonded, Forced Labour or Human Trafficking A E 
PA 12: Protection of the Environment B 
PA 13: Ethical Business Behaviour A — 
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GENERAL DESCRIPTION 


Name of lead auditor: Lorry Long; APSCA membership number: CSCA 21700405 

Monitoring partner name: TUV Rheinland 

Audit schedule details: The audit is planned for 1 auditor x 1 day. 

Announcement Type: This is an announced audit. 

Business partner information: Wuxi Senchi Garment Co., Ltd. was located at No. 405 Youyi Road, Changan Street, 
Huishan District, Wuxi City, Jiangsu Province, China (EHS 7048 fh SUK {ee BPA 4055), the facility was 
established in October 2019. 

The main product manufactured by the audited facility were garments. According to the management, their peak 
production months were not obvious. The production capacity was about 200,000 pieces per year. The main production 
processes were weaving, cutting, sewing, finishing, inspection and packing. 

Audited location information: There were three buildings in the same compound owned by the landlord, the audited facility 
used 3F of one 3-storey U type building as office, workshops and warehouse. No kitchen, canteen, dormitory or 
transportation was provided for workers in the audited facility. 

The buildings were rented from the landlord named Wuxi XX Weaving Factory which conducted manufacturing of textiles. 
Half 1F of 3-storey U type the building was used by one machine factory, rest half part was idle, 2F was used by one 
garment factory. The landlord used 2F-4F of one 4-storey building, 1F were used by two restaurants, one flat building was 
idle. The facility stated that they were independently operated with their own management system, financial system, 
employees and working area, their products were different. During document review, the business license and the leasing 
contract were provided for review. No shared production or worker was found. 

Operating shifts and hours: All employees worked in one shift from 8:00 to 17:00 with 1 hour’s lunch break from 12:00 to 
13:00. All the workers could have one day off after 6 consecutive working days. Overtime work was conducted on a 
voluntary basis. Attendance records from February 1, 2023 to March 22, 2024 (the assessment date) were provided for 
review and 6 employees were randomly selected as samples. Based on sampled attendance records review, maximum 2 
hours overtime per day, 18 hours overtime per week and 70 hours overtime per month. 

Time recording system: Electronic (finger printing/face recognition) attendance system was used for employees’ time 
keeping. 

Salary payment details: The local minimum wage was RMB 2490 per month equivalent to RMB 14.31 per hour (2490/ 
21.75/8) since January 1, 2024 and RMB 2280 per month equivalent to RMB 13.10 per hour (2280/21.75/8) from August 
1, 2021 to December 31, 2023. Payroll records from February 2023 to January 2024 were provided for reviewed and 6 
employees were randomly selected as samples. Employee were paid at hourly rate by bank transfer before or on 30th of 
the following month. Pay slips were provided to employees. The minimum wage for sampled workers were RMB 16.1 per 
hour which above the local minimum wage. Employees were compensated 150%, 200% and 300% of their regular wage 
for overtime work conducted on regular working days, rest days and statutory holidays respectively. 

Worker number information: A total of 24 employees were currently working in the facility, which includes 21 production 
employees and 3 non-production employees. 21 production employees included 2 males and 19 females. All employees 
were local employees. All employees were hired by the facility directly. No labor agency was used. 

Good practices: None. 

Worker organization details: No labor union in the facility. Two worker representatives were elected by workers in 
December 2023. 

Circumstances: There was no special circumstance during the audit. The facility had good cooperation with auditor, 
provided independent meeting room for worker interview and allowed auditor to take photos onsite. The management 
accepted all the findings and signed the onsite report after closing meeting. 

Summary of findings: 

PA1: 

The social compliance management procedures were not implemented effectively. 

The production costing and capacity planning procedure was not fully implemented. 

PA2: 

The facility did not establish the specific executable plan for achieving the long-term goals and did not establish the 
expected time to achieve the goals. 

Partial employees did not know well about the amfori BSCI COC. 

PAS: 

Insufficient social insurance participated. 
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PAG: 

Overtime hours exceeded the legal requirement. 

PA7: 

Law list was not updated in time. 

The facility could not provide the report of construction completion acceptance of all buildings. 

Need guards were not used. 

PA 12: 

Environmental law list was not complete. 

The facility could not provide the pollutant discharge registration form/receipt. 

Living wage calculation: #LivingWage: 1) No anker wage available for the producers location, so we used the data 
provided by auditing company. 2) The calculation methodology refers to anker living wage structure. 3) The data comes 
from the local bureau of statistics for the current year. 

Attachments: The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 
2021, the producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and 
ensured that relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the 
individual's consent during the audit. 

Remark: 

No photos of contractor license, agency labor contract, government waiver, collective bargaining agreements were taken, 
as no contractor or agencies were used, no government waiver was obtained, no collective bargaining agreements were 
available. 
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SITE DETAILS 


Site 
Wuxi Senchi Garment Co., Ltd. 
GICS Classification 


Sector 
Consumer Discretionary 


Sub Industry 
Apparel, Accessories & Luxury 
Goods 


amfori Process Classifications 


N.A. 


NACE Classification 


N.A. 
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Site amfori ID 
156-053517-001 


Industry Group 
Consumer Durables & Apparel 


Industry 
Textiles, Apparel & Luxury Goods 


GS1 Classifications 


N.A. 


Water Stress Situation 


N.A. 
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METRICS 


Key Metrics 


Total workforce 

Legal minimum wage in local currency 
Lowest wage paid for regular work at the site 
Calculated living wage in local currency 


Total sample 


Other Metrics 


Male workers 

Female workers 

Non-binary workers 

Permanent workers - Male 
Permanent workers - Female 
Permanent workers - Non-binary 
Temporary workers - Male 
Temporary workers - Female 
Temporary workers - Non-binary 
Seasonal workers - Male 

Seasonal workers - Female 
Seasonal workers - Non-binary 
Management - Male 

Management - Female 
Management - Non-binary 
Apprentices - Male 

Apprentices - Female 

Apprentices - Non-binary 

Workers on probation - Male 
Workers on probation - Female 
Workers on probation - Non-binary 
Workers with night shift - Male 
Workers with night shift - Female 
Workers with night shift - Non-binary 
Workers with disabilities - Male 
Workers with disabilities - Female 
Workers with disabilities - Non-binary 
Domestic migrant workers - Male 
Domestic migrant workers - Female 
Domestic migrant workers - Non-binary 


Foreign migrant workers - Male 
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24 Workers 

2,490 Monthly 
2,801.4 Monthly 
2,918.39 Monthly 
6 Workers 


3 Workers 
21 Workers 
0 Workers 
3 Workers 
21 Workers 
Workers 
Workers 
Workers 
Workers 
Workers 


Workers 
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—_ 


Workers 
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Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 
Workers 


Workers 
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Workers 
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Foreign migrant workers - Female 
Foreign migrant workers - Non-binary 
Workers hired directly - Male 
Workers hired directly - Female 
Workers hired directly - Non-binary 
Workers hired indirectly - Male 
Workers hired indirectly - Female 
Workers hired indirectly - Non-binary 
Unionised workers - Male 

Unionised workers - Female 
Unionised workers - Non-binary 
Workers under CBA - Male 

Workers under CBA - Female 
Workers under CBA - Non-binary 
Pregnant workers 

Workers on parental leave - Male 
Workers on parental leave - Female 
Workers on parental leave - Non-binary 
Sample - Male 

Sample - Female 


Sample - Non-binary 
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FINDINGS 


PA1: Social Management System 
Site: Wuxi Senchi Garment Co., Ltd. | Site amfori ID: 156-053517-001 


Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system 
to implement the amfori BSCI Code of Conduct? 


Finding 

The auditee partially respected the principle. PRZA POSS ARN: Sis) , Me 
Through document review, site tour, employee Hh, RLHKRRSBARDR . PERAMI 1 
interview and management interview, the facility tamfori BSO R 33837 (HSB ttt BEF , 1B 
had established social compliance written ish BT Se aE 
procedure according to the requirements of amfori TH . enh a Fe EES SRA 
BSCl, but the facility did not implement the RAE: SHARE RATER RATH, AS 


procedures effectively which led non-compliances WW A i ALE REBE 
were noted in some Performance Areas, such as A). SLT aS: ER T amfori BSCR FA h 
overtime exceeded legal requirement and AY) BESK = 

insufficient social insurance participated. The 

facility management stated that due to production 

cost control, the non-compliances would be 

continuous improved. Interviewed employees 

stated that overtime and social insurance were 

voluntary to choose, they were satisfied with the 

facility. It violated the requirements in amfori BSCI 

System Manual. 


Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to 
meet the expectations of the delivery order and/or contracts? 


Finding 


The auditee partially respected the principle. During ARR HOREA tA, mI 
document review, employee interview and URSBA RR , PERAMI Ae AIT 
management interview, the facility had established S45 "aRIFEF . (ISAS SHT: EP LAE 
production costing and capacity planning provided, Aaa Airt Anoetisetse-at. BELA messin 
however, the procedure was not fully implemented. PEIRETA EAIA . ie Ae 


Monthly overtime hours of production employees A AMH Him Lee BRA. RSS 
exceeded 36 hours in most months. The facility BESS BALA. HR I amfori BSCR 
management stated that overtime was arranged Ch AY) BE SK = 


based on the production order quantity and delivery 
date, the monthly overtime hours was not 
controlled effectively. Interviewed employees stated 
that overtime was conducted voluntarily, they 
preferred to take overtime to earn more salary. It 
violated the requirements in amfori BSCI System 
Manual. 
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PA 2: Workers Involvement and Protection 
Site: Wuxi Senchi Garment Co., Ltd. | Site amfori ID: 156-053517-001 


Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers 
in line with the aspirations of the amfori BSCI Code of Conduct? 


Finding 


The auditee partially respected the principle. During AR HOREA jaa BBA 
document review and management interview, MM , PARAL Geyeiamfori BSCiHTA 
auditor found that the facility had defined longterm = -F-A##37 T (RPLARHCERB tS BEIL AH 
goals to protect workers according to amfori BSCI TEU BAe EMTS . HSA WE 


Code of Conduct, however, the facility did not JARRE SRA ARRI. SEA MEA AME 
establish the specific executable plan for achieving — CMSA . ATR ATREST ALE the E 
the long-term goals and did not establish the E T amfori BSCR At HAY BK « 


expected time to achieve the goals. The facility 
management stated that the achieving process of 
these goals was a long-term process with 
continuous improvement, they were not sure when 
they could achieve the goals. It violated the 
requirements in amfori BSCI System Manual. 


Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among 
managers, workers and workers representatives to successfully embed responsible practices in the 
business operation? 


Finding 


The auditee partially respected the principle. During AR HOREA . UAE , see 
site tour, document review, employee interview and [a], RLiUWRRBEHK PERM L Cs 


management interview, auditor found that the TEARI T amfori BSCITAGEM , FEE IEA I|| 
facility had posted the amfori BSC! Code of SMA LA . ECKL ANZE AA SB 
Conduct in workshop and provided training to all amfori BSCI {FAEN , eanit B AAU RAIA 


workers, but 2 out of 6 interviewees did not know A. STAR AEA BSE RIR o FRAR ETa 
well about the amfori BSCI Code of Conduct, such pin LP Szsamfori BSCHT AEN . BARS see 
as the rights of Freedom of Association and illl- HER T amfori BSCIFZRF HH AE o 
Collective Bargaining and Special Protection for 

Young Workers. The facility management stated 

that partial employees were not familiar to amfori 

BSCI Code of Conduct, they would enhance the 

training later. It violated the requirements in amfori 

BSCI System Manual. 


PA 5: Fair Remuneration 
Site: Wuxi Senchi Garment Co., Ltd. | Site amfori ID: 156-053517-001 
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that 
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects? 


ENGLISH 


Finding 


The auditee partially respected the principle. During 
document review, employee interview and 
management interview, auditor found that 
insufficient social insurance participated. Social 
insurance receipts from April 2023 to March 2024 
were provided for review in the audit. There was 
total 24 employees (including 13 retirees) in the 
facility, no new employee, 11 employees were 
eligible to receive basic endowment insurance, 
basic medical insurance, maternity insurance, 
unemployment insurance and employment injury 
insurance according to the law. Through reviewing 
social insurance receipt of March 2024, auditor 
found that 3 out of 11 employees had not 
participated in basic endowment insurance, 
unemployment insurance, employment injury 
insurance, basic medical insurance and maternity 
insurance. The facility provided accident injury 
insurance for 20 employees (including 3 employees 
who had not participated in injury insurance and 13 
retirees). The valid period of the insurance was 
from September 27, 2023 to September 27, 2024. 
The facility management stated that the facility was 
willing to purchase the social insurance for all 
employees and informed the workers of the social 
insurance policy, but partial employees were not 
willing to participated in social insurance. 
Interviewed employees stated that they knew the 
social insurance policy, but they were not willing to 
participated in social insurance because they had 
rural insurance. The facility did not collect rural 
insurance information of employees. (Reference 
law: Social Insurance Law of the People's Republic 
of China; Article 10, Article 23, Article 33, Article 
44, Article 53.) 


PRA POSS AAN > AHER , ALi 
RERBHEDK , PR RUS ROA 
HIS A 2023564 A 2024253 HAARR EA ete 
Be AMAA L CAA 3HIRKALI LX 
HAL , 14m Livers tei Ey pais E 
RA Slee RRO Lipa > JE 2024573 A 
PSE , Pn R11 Lh eieAas 
Tse tee . lee . aiie , Ee Race 
Aiè. Ll 208M 1 Ch S3Kien Si Ltt 
for bY) F013 IR PERS Lo FET BOMaSte 
lè, HA 202349 A27 A 22024259270 > € 
PARETI REAR LMS he At 
PRARAM RL , PPP RMLARSS RR: DIE 
TI RE . ERR BSIMIRAARR 
tee TL) WAST ALRMER: (SERER 
Ho: PEA RAMESH . 10K, 23, 
33 F , 442A FI535% I 


PA 6: Decent Working Hours 
Site: Wuxi Senchi Garment Co., Ltd. | Site amfori ID: 156-053517-001 


Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with 
the requirements of the amfori BSCI Code of Conduct? 
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Finding 


The auditee did not respect the principle. During 
site tour, document review, employee interview and 
management interview, auditor found that overtime 
hours exceeded the legal requirement. Based on 
the provided attendance records from February 1, 
2023 to March 22, 2024, all 6 sampled workers’ 
monthly overtime hours exceeded 36 hours in 


January 2024, with the maximum were 70 hours; all 


6 sampled workers’ monthly overtime hours 
exceeded 36 hours in August 2023, with the 
maximum were 66 hours; all 6 sampled workers’ 
monthly overtime hours exceeded 36 hours in May 
2023, with the maximum were 58 hours. The 
management stated that they had working hour 
procedures and check the working hours regularly, 
but the overtime was arranged based on the order 
quantiles and was not controlled effectively. The 
electrical attendance system did not have warning 
function when monthly overtime hours exceeded 
the legal limit of 36 hours. Interviewed workers 
stated that they preferred to take overtime to earn 
more salary. Remark: the maximum monthly 
overtime hours from February 1, 2024 to February 
29, 2024 were 30 hours, the maximum monthly 
overtime hours from March 1, 2024 to March 21, 
2024 were 48 hours. (Reference Law: PRC Labour 
Law article 41) 


PA 7: Occupational Health and Safety 
Site: Wuxi Senchi Garment Co., Ltd. 


PRZHABEZAN > tHE. KE 
i], ROKR SBE DR , PIR AMAIE Al 
HEALS Ko ARTE A 2023562 A 1A 2024F 
SA22A Secs . FER LAY AAHH 
2024571 Aisit3e bt, RAAE] 5 IFA m 
TB) Anoptatlalte2023-48 Agsit3e-\at , AA 
66bit s FREER RTA) ANNBTATaTE202365 AHE 
TBe-H .RAASS A> BA RRA LA 
EATEN AE , AEMUHRT SRS HTS 
Ht. ASSIA SMe Hs I Tee RE 
AL AMIE H3S eA Mh. UA AL 
AT RS OPES BS BER > HE = 2024F2H 
1A 22024552 H290 hi AAIHERTES3 OEF 
202443 A1A 2202453 H21 H ase A Annee al 
4e-hit: (SERERA : Che REE S 
E ENRI 


| Site amfori ID: 156-053517-001 


Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety 


regulations applicable for its activities? 


Finding 


The auditee partially respected the principle. During 


document review and management interview, 
auditor found that the factory had collected some 
local health and safety laws, but the list was not 
updated in time, for example: Law of the PRC on 
Work Safety collected was Version 2002, not the 
latest Version 2021. The management stated that 
they did not collect the latest version. It violated the 
requirements in amfori BSCI System Manual. 
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RAZA PAS EAA . BIERKE EA 
ADR , Hh RM CAST SAR 
TERRAN . BERRA RAB . COMO 
BI APPAR HMB RSA ME? 2002 . A 
EM ATAIZO2 Re BIA Mae hl SAS 
BMRA > Hae I amfori BSCR FM HAY EK - 


Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings 


used for production are stable and safe? 


ENGLISH 


Finding 


The auditee partially respected the principle. During 
site tour, document review and management 
interview, auditor found that the facility used 3F of 
one 3-storey U-type building (the building was 
about 2500 square meters, built in 2004). However, 
the facility could not provide the report of 
construction completion acceptance of the building 
for review. The facility management stated that the 
landlord did not provide these documents. 
(Reference law: PRC Construction Law Article 61) 
Remark: The structure of the building was 
completed, there was no obvious crack. 


RAZA PAS EAA - ENA . xe 
ARBRE . PZR PAHAU 
DASE CABMA200T HA , T2004 
Ey. BI AAA EAR LR > T 
J BRARETRRRAREREXH: SAA 
= (ht A RAMEE ) BTR 
Bit : LARA BSR Mae . AA 
He 


Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any 


machine part, function, or process which may cause injury to workers? 


ENGLISH 


Finding 


The auditee partially respected the principle. During 
site tour, employee interview and management 
interview, auditor found that about 10% employees 
in sewing workshop did not use needle guard when 
using overlocking machines. The facility 
management stated that they had installed the 
needle guard, but some employees did not use the 
needle for easily operation. The employee stated 
that it was not convenient when using the needle 
guard, no related injury happed. (Reference law: 
General rules of design on health and safety of 
production facility (GB5083-1999) Article 6.1.6) 


PA 12: Protection of the Environment 


RZ eS SZ > ata , ALi 
URBSREWUK . Ah PMs HEA 10% ML 
PRL A AHR: SHARE 
are PASE . BEDACHT RE EMEA 
HHR. ROASTER. ERARE 
HARATA. SERRER: MEP RRS 
PALM $ (GB5083-1999) 6.1.63 


Site: Wuxi Senchi Garment Co., Ltd. | Site amfori ID: 156-053517-001 


Question: 12.2 Is there satisfactory evidence that the auditee has procedures in place to ensure 
integration of local environmental law into the business model? 


Finding 


The auditee partially respected the principle. During 
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RAZA PAS EAA . BIER RE EA 


Finding 


document review and management interview, 
auditor found that the facility had collected local 
environmental laws and regulations, but 
environmental laws and regulations after 2020 
were not collected, such Pollution Discharge Permit 
Management Regulations were not collected in the 
list. The management stated that the responsible 
person did not collect laws and regulation after 
2020. It violated the requirements in amfori BSCI 
System manual. 


BPH., RR RU CAS PAE 
SEH , (ABR es20200F 2 GAR 
HL, kane A RERA CHEST OZR e BRERA 
Ron RA RISB see 20205 2 BARE 
Hl. FER I amfori BSCI# ZF Ht HAT EK » 


Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and 


licences? 


Finding 


The auditee partially respected the principle. During 
site tour, document review and management 
interview, auditor found that products in the facility 
are garments, and the main processes are cutting, 
sewing, ironing, inspection and packaging, the 
manufacturing operation would cause slight 
influence on the environment. However, the facility 
could not provide the pollutant discharge 
registration form/receipt for review. The facility 
management stated that because of account 
problem, they could not conduct pollutant discharge 
registration in current. (Reference law: 
Administrative Regulation on Pollution Discharge 
Permit Article 24) 
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RAZA PAS EAA - ENULAWS , Cte 
HRBREWRAN , PER AUR ra 
AE. ER LAP ARH + SEH BHP. wi. E 
F o EPIT Nia) SAR (Bi 
WAAR St Sica) LIRA me 
APKS Sx lee AAMTHRS Sid (Ba 
Hl: SHES iF Oo] PIER $ B245) 


